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Superintendent of Human Resources and International Education separately from
personnel files.  Such files may only be accessed under the following circumstances:
3.8.1 As required by law;
3.8.2 By any subsequent investigator who considers the information relevant to their

investigation;
3.8.3 In the event there is a subsequent allegation of a related or similar nature.
3.8.4 All persons reviewing the sealed file material shall place in the file a notification

indicating the name, date and reason for the review. The file shall be resealed
after examination. The person accused of harassment may apply to the
Superintendent of Human Resources and International Education to consider
further restricting access to the sealed file material so that the material may be
accessed only as required by law.

3.9 All documentation in connection with an investigation is to be considered permanent
and shall be retained indefinitely within the control and direction of the Superintendent
of Human Resources and International Education.

3.10 Reasonable Actions
Actions taken by the YCDSB relating to the management and direction of workers or
the workplace is not workplace harassment.

A situation between two employees that
not sti

and

dirs
ren

ononcἳ r

n
wi

ti$

ccon

s ameitte
a

uen
so tnu

sea

so a 
aken

q iso CDSB meercrn eneelden
situation bet

wi

theequennmntioerAr

tl

s

ἠ oe

Reason  Ren

uenoon

nd
d̾ m

t

w.
Reas eon
enaop

t

c lque
�U �L �U �R �D

q
acct

nccntey ttern uenoidaet qdet́
omededὠ

t
eesle

ectּז

n

d

d̾ Sup

accennoawco

itt uenn f

act̂
men n3.oṅ

 R dndReth
a

is

n
ectncca

o

tternwn

oidaet
o

de edinde
omedet

qis

it  yeon
thly
beers rent ectḙ muaur rled

tat per
ore

ment w
dt

ol r fdu
inen

s ant ecἠqwitouἠatern
oidae

t
 

3o
aalwo

quelwler ef R uenesde f

woro

is

bh
ncc

oternw oidaetdee
t

omedetrs
w R¾enmuaur r nen

is

ity
consider n

qu

du d
acc

ncc
oeHumt

 Resources snd ed
ernationalonducation.

3.10 Re0
nable Actio s

n
n Rmelowi

ecἠwitouationalidae
 
nict to

rionote

at eruennd
dio

ecnurcoeoeslioncnretle4r

esi 

a 

aq Actir ed

tha

e

nmelowi

ec to

 ncn 

ooa

awḓA

n

 A e oatᴀuen

nd

wios

ḓno
wdenlociouen

cto
wder

lociositth
ahe

n

tno

qut

ien

wrs
den
qiton.b
t
t
t

cn

considerherlrs
lionefmet

rs

n
ahet
 wo

ien

qududeen
ort
mciotnoat
ott
isecἠrtRe
Re0
ndeewrs etoeoanenRetha

o

is

eHumt

urrideeqrs

n etoe
q
qeDc

el

iuew

en

tden

ᴀuensniotioiourecnwnr ele

aAc Actioed

ct

a
nreet
octciee
c
ol

ecer

ncneisitqf

q
d

acc

urrndeelrs

r etoes
ineHuew

q
dwen

et
wthnctcionio

cteetlctciee

cnisit
wHuewof

ec to

 nciolociol
qeDotoḓr

ccr

ccwḓir er 
tc o

https://www.ontario.ca/laws/statute/90o01












https://www.ontario.ca/laws/statute/02l24
https://www.ontario.ca/laws/statute/90m56
https://www.ontario.ca/laws/statute/90o01
https://www.ontario.ca/laws/statute/90h19
https://drive.google.com/file/d/0B0-HXDw45sKANW96am5LckxoNE0/view?usp=sharing&resourcekey=0-1ke2bXMYcfXauXyjOI4fJg
https://drive.google.com/file/d/0B0-HXDw45sKALS1mUzJlZUZSN28/view?usp=sharing&resourcekey=0-xaSo0kkPT-6sUDy49G8r7Q
https://drive.google.com/file/d/0B0-HXDw45sKAcXhUcWVnU1dnRG8/view?usp=sharing&resourcekey=0-42ZFsxXH8SM3RqK_hGcicQ
https://drive.google.com/file/d/0B0-HXDw45sKAdV92U0JRVlVmMUU/view?usp=sharing&resourcekey=0-2JiXDAZDMvMYSDSXC9zk4A
https://drive.google.com/file/d/0B0-HXDw45sKAV2FkYVdXNnktcWs/view?usp=sharing&resourcekey=0-kI6Ja4hQY_LCCWDs4AmmcQ
https://drive.google.com/file/d/0B0-HXDw45sKASHpvam5sRXlpV1U/view?usp=sharing&resourcekey=0-K2WrfymnMbdZlbcY4hsfmw
https://drive.google.com/file/d/0B0-HXDw45sKAUmZBN3V4Y1RaakU/view?usp=sharing&resourcekey=0-hgV0sAEOkb-Uacu8ubpl5g
https://drive.google.com/file/d/0B0-HXDw45sKAR0RySlQwQWU1clk/view?usp=sharing&resourcekey=0-lnyb31F63nL4-RNLY_iSSA
https://drive.google.com/file/d/0Bzkbgb3XuzWcWG1nTkl6QVFnRzQ/view?usp=sharing&resourcekey=0-PJZjPZHVJb_cYq7lRHVQWg

